
POSITION DESCRIPTION 

PART TIME MINISTER OF CHILDREN AND YOUTH 

FIRST BAPTIST CHURCH 

PIEDMONT, SC 

 

The Minister of Children and Youth must, before any other consideration, be of such character 

that he/she reflects the Christian standards espoused by this church. The Minister of Children and 

Youth is responsible for organizing and directing youth and children’s groups and related 

activities for the Church.  The individual will be responsible for working with the Youth and 

Children’s Committee in planning all youth related activities and in establishing goals to be met 

for the year. 

Qualification, Knowledge, Skills and Abilities Required 

The Minister of Children and Youth should have experience in and enjoy working with children 

in their development as Christians, as active Church members and as useful citizens to the 

community. 

The Minister of Children and Youth shall be at least a Junior in an accredited college or higher 

with education or experience in children’s development and learning as well as the ability to 

organize and manage programs designed to help younger Christians grow in their knowledge of 

Bible teachings and Christian standards.  Qualifications require that a written reference be 

submitted from a professional member of clergy sufficient to substantiate the applicant’s skills 

and character in working with young Christians. 

Specific Duties 

1. Assume the overall direction of activities for the youth and children of the church. 

2. Meet formally and work with the Youth and Children’s Committees quarterly for the 

purpose of planning activities. 

3. Supervise one youth activity or outing per month such as bowling, skating, camping, 

swimming, etc. 

4. Provide a weekly youth and children Bible and Missions Study or for Outreach lasting 

approximately 1 hour. 

5. Plan and participate in camps, beach trips, overnights, retreats, and other outhing as 

established in quarterly meetings. 

6. Supervise one children’s activity or outing per month. 

7. Deliver the Children’s Sermon in Sunday morning worship service. 

8. Act as Director of Vacation Bible School (one week of focused Bible study/summer.)  

Begin coordination VBS materials and worker in January prior to summer.  Must attend 

at least one VBS training session or workshop. 



9. Act as Director of Youth Week Activities (one week of youth Bible study and 

banquet/annually). 

10. Coordinate with the Pastor activities related to youth Bible Study. 

11. Be responsible for organizing set-up prior to activities and breakdown after activities to 

ensure that equipment and areas are restored to usable condition. 

12. Work closely with the Minister of Music to involve children and youth in seasonal 

musical production. 

13. Work closely with the Pastor in recruiting and involvement of young people in Church 

activities. 

14. Coordinate Children’s Church including worker, materials, and schedules. 

15. During summer break, provide a weekly activity such as a movie and a back to school 

party in August for children and youth. 

Supervision 

The Minister of Children and Youth is under the general supervision of the Minister and the 

Personnel Committee.  He/She will work closely with and report to the Youth and Children’s 

Committees in all programs and activities. 

The Personnel Committee will review the job description and meet with the Minister of 

Children and Youth annually or at any such time as necessary to discuss personnel matters 

related to their work. 

Continuing Education 

After the first 12 consecutive months of employment the Minister of Children and Youth will 

be eligible for reimbursement of related profession continuing education courses offered 

through the Southern Baptist Convention or the Cooperative Baptist Fellowship up to $250 

per year. 

General 

Applicants will be required to consent to a comprehensive, nation-wide, 7-year background 

check, a DMV driver’s check and a urinalysis to test for substance abuse.  Any offer of 

employment is contingent upon satisfactory results being obtained in all three areas showing 

no history of criminal activity, evidence of safe driving history, and no evidence of substance 

abuse. 

Employment will be considered probationary for up to 6 months, after which the individual is 

considered a permanent employee of the Church. 


